APPENDIX A

TO THE

AGREEMENT
by and between
THE CITY OF OAK HARBOR

and

OAKHARBOR POLICE
COMMISSIONED UNIT

OAK HARBOR POLICE ASSOCIATION
COMMISSIONED UNIT

CLASSIFICATION SCHEDULE

JANUARY 1, 2021 - DECEMBER 31, 2023

A.l1  Wage rates shall be as set out below to be effective the first full pay period of January of

the referenced year.

A2  Asof January 1, 2021, the wage rates have been adjusted by a market average

comparable rate with comparable cities in the State of Washington. All classifications
have been adjusted to reflect appropriate market adjustments to each classification from

the 2020 wage rates.

A3 Effective January 1, 2021, the monthly rates of pay will be increased by two percent
(2%) cost of living adjustment (COLA) and one percent (1%) market adjustment for
employees covered by this agreement shall be as follows:

Sergeant

Classification | ‘Group | Pre-Academy |  Step 1 Step2 | Step3 Steb 4 | Step5 | Step 6
| 80% of Step || % above base 5% 10% 15% | 20% 25%
Police Officer | PO1 $4,830 $6,038 $6,340 | $6,642 | $6,944 | $7,246 $7,548
% btwn steps 2.13% 2.13% 2.13% 2.13%
Police PS1 $8,303 $8,480 | $8,661 | $8,845 | $9,033

Step 6 Officer is 25% over Step.1 Officer.
. Step 1 Sergeant is 10% over Step 6 Officer.

A4  Effective January 1, 2022, the monthly rates of pay set forth in A.3 will be increased by
two percent (2%) cost-of-living adjustment (COLA) and one percent (1%) market
adjustment for employees covered by this agreement shall be as follows:

Classification | Group | Pre-Academy | Stepl | Step2 | Step3 | Step4 | StepS | Step6 .
_ 80% of Step 1 | % above base 5% 10% 15% 20% 25%
Police Officer POl $4,975 $6,219 $6,530 | $6,841 | $7,152 | $7,463 | $7,774
| % bnwn steps 2.13% 2.13% 213% | 2.13%

Police PS1 $8,551 $8,733 | $8,919 | $9,109 | $9,303
Sergeant

Step 6 Officer is 25% over Step 1 Officer.

Step 1 Sergeant is 10% over Step 6 Officer.
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A.5  Effective January 1, 2023, the monthly rates of pay set forth in A.4 will be increased by

two percent (2%) cost-of-living adjustment (COLA) and one percent (1%) market
adjustment for employees covered by this agreement shall be as follows:

A6

A7

A8

A9

A.10

Classification | Group | Pré-Academy | Step 1 Step2 | Step3 | Stepd | StepS | Step 6
80% of Step 1 | % above base 5% 10% 15% 20% 25%
Police Officer PO1 $5,124 $6,406 | $6,726 | $7,047 | $7,367 | $7,687 | $8,008
% btwn steps 2.13% 2.13% 2.13% 2.13%
Police PS1 $8,809 $8,997 | $9,189 | $9,385 | $9,585
Sergeant
Step 6 Officer is 25% over Step 1 Officer.
Step 1 Sergeant is 10% over Step 6 Officer.

Wage Step Increases ~ Any wage STEP increase shall become effective the first ofthe
month coincident with or next following the employee's anniversary date of employment.

In the event an employee covered by this Agreement is on disciplinary status and becomes
otherwise eligible for a wage increase in accordance with Appendix A.1, such increase
shall not be granted until the employee has been removed from such status by the Chief of
Police or designee. There shall be no retroactive pay adjustment under such circumstance.

Wage Step Placement —The Association recognizes the Employer may find it necessary to
hire individuals with current or prior experience in the classification of Commissioned
Employee. Such lateral entry placement may be assigned to any step in the Classification
wage rate structure in Appendix A.1 at the sole discretion of the Chief of Police or designee.

Pre-Academy Wage - The Association recognizes the Employer may find it necessary to hire
individuals prior to Police Academy convening dates. New hire employees awaiting the start
of their Police Academy class, may be hired at a “Pre-Academy Wage” modified pay rate,
based on the Classification wage rate structure in Appendix A, at the sole discretion of the
Chief of Police or designee. Employees hired at the Pre-Academy Wage modified rate will
advance to Step 1 in the Classification wage rate structure on the first day of the month when
they begin the Police Academy.

The following rate will be the Pre-Academy Wage modified pay rate:
*  80% of Step 1 Police Officer Base Wage.

During this same time, and up until the first day of the month the new hire employee begins
the Police Academy, the new hire employee falling within this category will operate under the
Collective Bargaining Agreement (CBA), with the following exceptions:

o Article 7 — The schedule for the employee may vary and will be at the discretion of
the Chief of Police or designee.

» Article 10.1 — The employee will be considered “non-essential” and may be assigned
to take holidays off on the days of the holiday (or when they are recognized).

 Article 12.2 — The employee will not receive an advance sick leave bank (96 hours),
but each month they will receive the standard amount earned per month (8-hours).
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They will receive a bank of hours beginning on the first day of the month they begin
the Police Academy, minus the number of hours they may have already received.

« Article 15 — The employee will not be issued equipment under this section until a
time to be determined by the Chief of Police or designee. They will be issued “Pre-
Academy” work clothing (i.e., polo shirts and cargo pants).

» These modifications may be waived by the Chief of Police or designee.
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